CalSTRS Fundamentals


Presenter
Presentation Notes
Welcome all members - Have members sign in and request email addresses for survey

Introduce yourself and the workshop–  Encourage members to interact throughout the session and let them know we are all here to ensure your questions are answered.

Point out restrooms, parking and emergency procedures



CalSTRS iIs with you
throughout your
career and retirement


Presenter
Presentation Notes
Assure members that CalSTRS is with them throughout their career and retirement journey�


Discussion Topics

e CalSTRS hybrid

e The basics

e Your contributions
e Your benefits

e Next steps


Presenter
Presentation Notes
 Provide a preview of topics covered during the workshop. Assure members that they will have an opportunity to ask general questions throughout the session.


Hybrid Retirement System

* Defined Benefit Program

* Defined Benefit
Supplement Program

e CalSTRS Pension2®


Presenter
Presentation Notes
Introduce and explain the concept of the hybrid system.

Suggested interaction:
“You may have heard in the media about the importance of hybrid retirement plans – the good news is that CalSTRS is already a hybrid retirement system. It helps if you think about your CalSTRS retirement as a 3-legged stool, stable and secure, with 3 distinct parts. (Briefly explain DB, DBS and Pension2)”



Partners in Your Retirement

CalSTRS

» Defined Benefit pension

* Defined Benefit Supplement
e Survivor benefits

» Disability benefits

* One-time death benefit

e CalSTRS Pension2®
 403bCompare.com

Submit Retirement Application

Employer
Determine salary and pay rate
Health and employee benefits
Retirement incentives

Report contract and earnings to
CalSTRS

Resolve service credit issues
Sick leave balance
Reduced Workload Program

Resign/retire from district



Presenter
Presentation Notes
Explain CalSTRS’ and Employer’s roles in member’s retirement. 


Your Benefits

Three programs:

» Defined Benefit Program
» Defined Benefit Supplement Program
e CalSTRS Pension2

Three benefits:

» Retirement
 Disability
e Survivor


Presenter
Presentation Notes
Introduce the three programs and three CalSTRS benefits.




Contributions

e Member contributions
» 8.15 percent for fiscal year 2014-2015
» Increasing to 10.25 percent for 2% at 60 members and 9.205

percent for 2% at 62 members by 2016-17
« Employer contributions
» 8.88 percent for fiscal year 2014-2015
» Increasing to 19.1% by 2020-21

e The state of California also contributes

» Increasing to 6.328% by 2016-17, plus 2.5% for purchasing
power protection


Presenter
Presentation Notes
Refer: members to calstrs.com/plan funding for the Funding Fact sheet or have copies available

Current contribution rates for members in both benefit structures is 8.15% - member contribution increases will be phased in over the next three  years  for a total of 2.25 percent of payroll for 2% @ 60 members and 1.025 percent of payroll for 2% @ 62 members

Current contribution rates for employers is 8.88% - employer contribution increases will be phased in over the  next several years to 19.10% as of July 1, 2020

The states base contribution rate of 2.017 will increase by  4.311% and will be phased  in over the next three years beginning July 1, 2014. The total state contribution rate, including the 2.5% for purchasing power protections will increase to 8.828% by fiscal year 2016-17





Defined Benefit Power

e Risk free
e Guaranteed for life

e Based on a formula not your contributions

Defined Benefit Plans Defined Contribution Plans
Public and corporate pensions 403(b), 457, 401(K)

Once vested, provides a
secure, stable retirement
Income for life regardless

of your contributions.

The amount contributed is
fixed, but the benefit is not.
Funds are finite.



Presenter
Presentation Notes
Provide overview of the Defined Benefit Program.
Explain how Defined Benefit plans are different from Defined Contribution plans


Defi[\_ed Benefit Formula

« CalSTRS 2% at 60: hired on or before Dec 31, 2012
« CalSTRS 2% at 62: hired on or after Jan 1, 2013


Presenter
Presentation Notes
Introduce and briefly explain the benefit formula. 

Suggested interaction:
“The formula we use to calculate retirement benefits consists of three components:
Service Credit multiplied by 2) your Age Factor multiplied by 3) your Final Compensation.
This calculation results in your member-only benefit.  To better understand the three components, let’s go though them one by one.”




Serv_i_ce Credit

The number of full and partial years you paid into CalSTRS

Maximum per school year is 1.000

Track service credit in your

Retirement Progress Report

Unused sick leave converts to service credit

Purchase additional service credit



Presenter
Presentation Notes
Discuss the concept of Service Credit.



Purchasing Service Credit

Types of service credit you may be able to
purchase:

* Redeposit
 Permissive



Presenter
Presentation Notes
Discuss purchasing service credits.

Suggested interaction:
“You may able to purchase different types of service credit in order to improve your monthly benefit.  The more service credit you have, the higher your benefit is. 
There are two types of service you can purchase: previously refunded service and permissive time, such as maternity or family leave time, as well as non-member time, such as if you worked as a substitute.”




Purchasing Service Credit — Redeposit

Redepositing allows you to restore the service
credit represented by refunded contributions

e Refunded contributions
e Dissolution of marriage



Presenter
Presentation Notes
Discuss redepositing.

Suggested interaction:
“Redepositing allows you to purchase back or restore the service credit you lost when you refunded your CalSTRS contributions. If you have ever refunded contributions from CalSTRS or lost a portion of your CalSTRS account to an ex-spouse who when refunded their portion, you may want to look into redeposit and getting that service credit back. Because of how the cost of a redeposit is calculated, I recommend doing this sooner rather than later. The longer you wait the more expensive it’s going to become for you. If this is something you’re interested in exploring this further, visit calstrs.com and use online calculators to estimate the cost of your redeposit.”


Purchasing Service Credit — Permissive

e Non-member service

e Qut-of-state service

e Sabbatical

e Maternity/paternity leave

e Family care and medical leave

]
Remember the sooner the better! %


Presenter
Presentation Notes
Discuss purchasing permissive service credit.

Suggested interaction:
“Another type of service credit you may be able to purchase is called ‘permissive’ and is related to past employment. Some examples of permissive service credit are (review slide).
Again, it’s important to make the purchases as soon as one can because the cost of this purchase will continue to go up as you get older and climb up the salary schedule.
Most permissive Service Credit purchases, except the Nonmember service, require some type of verification from the employer
Also, please know that CalSTRS allows you to purchase a portion, rather than all, of permissive service credit available to you.”




Defined Benefit Formula

!


Presenter
Presentation Notes
Refer back to the DB retirement formula
Transition to talking about the Age Factor


Age Factor

A percentage determined by your age at the time of
retirement.

» Highest age factor possible is 2.4 percent
e CalSTRS 2% at 60

e CalSTRS 2% at 62

» Career Factor — increase of 0.2 percent
with 30 or more years of service credit™*

*For CalSTRS 2%06 at 60 members only


Presenter
Presentation Notes
Discuss the Age Factor. 

Suggested interaction:
“The second component in your retirement formula is the age factor. This is simply a  percentage determined by your age in years and months at the time of your retirement. The Pension Reform Act of 2013 create a two benefit structure at CalSTRS. However, regardless of your benefit structure, the highest age factor possible is 2.4  percent.
CalSTRS 2% at 60 members typically reach the maximum age factor at the age of 63 or sooner.
CalSTRS 2% at 62 members will reach the maximum age factor at the age of 65.”



Careﬂr Factor®

30 years of credited service increases age factor by
0.2 percent to a maximum of 2.4 percent

Age | "years [iimore
5%, 1.460 1.660
58Y; 1.820 2.020
61%e+ | 2.200 2.400

*For CalSTRS 2206 at 60 members only


Presenter
Presentation Notes
Explain the Career Factor, emphasizing the fact that it’s only available to CalSTRS 2% at 60 members. 

Suggested Interaction:
“You will recall that CalSTRS 2% at 60 members can reach the maximum age factor of 2.4% at 63 years old, or sooner. This is possible thanks to a benefit enhancement known as the Career Factor.  The Career Factor increases your age factor by 0.2  percent, once you have reached 30 years of service credit. Your maximum age factor is still 2.4% but you may be able to reach it well before your 63rd birthday. Let’s take a look at how this works (explain table).”



Defined Benefit Formula

!


Presenter
Presentation Notes
Refer back to the DB retirement formula
Transition to talking about Final Compensation


Final Compensation

» CalSTRS 2% at 60

Fewer than 25 years of service
credit — 36 consecutive months

25 years or more of service credit
— 12 consecutive months

» CalSTRS 2% at 62

Any amount of service credit —
36 consecutive months


Presenter
Presentation Notes
Introduce Final Compensation.

Suggested interaction: 
“So far we have been talking about what percentage of you Final Compensation you can expect to receive monthly after you retire. So what is Final Compensation? It is an average of your highest annual earnable salary.  
If you are a CalSTRS 2% at 60 member with less than 25 years of service credit or you are a CalSTRS 2% at 62 member we take an average of your highest 36 consecutive months. 
If you are a CalSTRS 2% at 60 member and retire with 25 years or more years of service credit, you will receive a benefit enhancement and your Final Compensation will be based on the highest 12 consecutive months.”



Member-Only Benefit

Your benefit before any deductions l

Service Age Final _| Member-
Credit Factor Compensation Only Benefit

e Highest possible monthly benefit
e Monthly benefit for your lifetime only

e Annual 2% non-compounded increases


Presenter
Presentation Notes
Review the benefit formula again and check with members for understanding of all three components. 
Introduce the concept of the Member-Only Benefit. 



Increase Your Retirement Benefit

Work
longer
Make a

purchase
Convert

unused sick
leave

1

Have more Increase salary Get the

birthdays highest
-Or_ .

30 years of benefit

service credit



Presenter
Presentation Notes
Discuss ways in which members may be able to increase their member-only benefit in retirement. 



Remember: Benefit enhancements are only available
to CalSTRS 2% at 60 members

BENEFIT
ENHANCEMENTS
AHEAD

!

!

25 years
One-year final
compensation

30 years
Increase career
factor


Presenter
Presentation Notes
Give a brief overview of enhancements and emphasize that those are limited to CalSTRS 2% at 60 members. 


Servige Credit — Limitations_

Types of service credit that do not qualify for
benefit enhancements:

Earned

* Unused sick leave, in excess of .200 service credit
Purchased

* Nonqualified service credit (“air time”)
Other

* Unpurchased Local Service credit
* Retirement Incentive credit


Presenter
Presentation Notes
Connect service credit with benefit enhancements. 

It would be appropriate to explain that the ability to purchase airtime was eliminated by the Pension Reform Act of 2013. 
Nonqualified/Airtime is no longer available to purchase but for those who did purchase this type of service credit, please emphasize that airtime cannot be used to get closer to what are called “benefit enhancements” for working longer: career factor, longevity bonuses and one-year final compensation.
You may have the AB340 information sheets available for participants to review how they are impacted by pension reform. Encourage members to stay abreast of legislative and funding issues on calstrs.com.





Lauren

Lauren is 45 and a career educator

She has 15 years of service credit

She is married; Her husband, Sam, is 47
They have two children, ages 6 and 4

Lauren is not yet eligible to retire but

wants to know more about her benefits



Presenter
Presentation Notes
Introduce Lauren. 


Lauren’s Service Credit Purchase

After teaching for two years, Lauren quit to
start a family and withdrew her contributions
from CalSTRS.

Restoring the two years of service credit would
cost $15,734.

Lauren’s retirement benefit increased by $542
a month for her lifetime.

Waiting another seven years would have increased the cost to $22,140.
Waiting until she reached age 55 increases the cost to $25,630.

Time Equals Money!


Presenter
Presentation Notes
Talk members though Lauren’s refund decision. 



Lauren at 55 — Retirement E_ormula

Final
Compensation

Service  yr Age Member-

Credit Factor
27.000

Only Benefit

Lauren wants to retire at 55, let’s calculate
Lauren’s future retirement benefit.

Lauren’s redeposit increases her service credit
to 27 years.


Presenter
Presentation Notes
Review the scenario of Lauren’s retirement at the age of 55.


Lauren’s Retirement Formula

Service '. Member-
Credit Only Benefit

Lauren is 55 years old so her Age Factor
IS currently 1.40 percent.

Her Age Factor increases by 0.01 percent
each month.


Presenter
Presentation Notes
Review the scenario of Lauren’s retirement at the age of 55.



Lauren’s Retirement Formula

Final Member-

Compensation

Service Age

27.000 1.40%

Only Benefit

$5,416

Lauren has more than 25 years of service credit.

She is eligible to use her highest one year of
Final Compensation of $65,000/12 = $5,416.


Presenter
Presentation Notes
Review the scenario of Lauren’s retirement at the age of 55.



Laur_gn’s Retirement Formu_l_a

$2,047

Lauren’s total Member-Only Benefit would be
$2,047 per month,
approximately 37%o of her final compensation.


Presenter
Presentation Notes
Review the scenario of Lauren’s retirement at the age of 55.
Transition to another scenario – Lauren retiring at the age of 60.


Lauren at 60 — Retirement Formula

32.000 2.20 % $6,250 $4,400

v’ Lauren now has 32 years of service credit
v" Her Age Factor is 2.20% with the career factor

v She is eligible to use her highest one year of
final compensation of $75,000 per 12 = $6,250

At age 60, Lauren’s Member-Only Benefit will be
$4,400 per month or approximately 70%o of her final salary.


Presenter
Presentation Notes
Review the scenario of Lauren’s retirement at the age of 60.



Defined Benefit Supplement Program

* Provides supplemental

Income to regular Defined
Benefit

Based on amount of money
In account and your age at
retirement

Income guaranteed for life


Presenter
Presentation Notes
Introduce the Defined Benefit Supplement account.



Building Your Defined Benefit Supplement

Account
A gquarter of 8 percent member

contributions went to
Defined Benefit Supplement*

 On earnings in excess of 1.000 year
of service credit

» 8 percent member contributions
» 8 percent employer contributions

« Compounded interest (3.55% In
2014 -2015)

*£nded on December 31, 2010


Presenter
Presentation Notes
Provide a brief overview of DBS funding sources and a historical perspective. 




Choosing an Option

What is an option?

e Reduce your retirement benefit to

provide a lifetime benefit to your
loved ones

When can | choose an option?

e« When you are eligible to retire or

at retirement


Presenter
Presentation Notes
Introduce the idea of options as a way of proving financial protection to loved ones after a member’s death. 

Suggested interaction:
“At retirement you are welcome to choose a Member-Only Benefit or you may elect what CalSTRS calls an Option in order to leave your loved ones a lifetime benefit after you die.  You may elect an option as soon as you become eligible to retire (55 years old with 5 years of Service Credit, or 50-55 with 30 years of Service Credit) or you can make this decision at the time of retirement.”



Benefit Options

100%b Beneficiary Option

75%0 Beneficiary Option

50%0 Beneficiary Option

Compound Option



Presenter
Presentation Notes
Briefly introduce the available options. 

Suggested interaction:
“The options you may choose from are called 100%, 75%, 50% and Compound. The name of the option refers to how much of your modified – reduced – benefit will go to you beneficiary after you pass away. Let’s take a look at an example.”



Options have a “Pop-up” Feature

m

If your option

Your pension

IS reduced™ beneficiary dies
when you before you, your
choose an pension goes

Option back to the

Member-Only

\/ Benefit amount™

*Based on the option you choose  *If your beneficiary dies before you
and your age and the age of your retire, your retirement benefit may be
beneficiary permanently reduced


Presenter
Presentation Notes
Discuss advantages and disadvantages of electing an option.

Suggested Interaction:
“There advantages and disadvantages to electing an option. The disadvantages are that 1) it reduces your retirement benefit, and 2) if you cancel/change your option selection, or if you beneficiary passes before you retire, your benefit may be reduced for life. (explain the pop-up feature)

The obvious advantage is that it will provide your named beneficiary with a monthly lifetime benefit as soon as you pass away, whether that happens before or after you retire.”



Lauren’s Option Choice

If Lauren elects the 100%6 Beneficiary
Option at age 60 and retires at 60.

’ e L ’
Lauren’s Member- Lauren’s 100% Sam’s Beneficiary ) aur:en S |
Only Benefit Option Income pop-up” Benefit
(if Lauren dies) (if Sam dies)
$4,400 $3,850* $3,850* $4,400

*87.5%0 of the Member-Only Benefit



Presenter
Presentation Notes
Continue the review and comparison from previous slide. 


Lauren’s Option Choice

If Lauren pre-elects the 10026 Beneficiary
Option at age 55 and retires at 60.

’ e L ’
Lauren’s Member- Lauren’s 100% Sam’s Beneficiary ) aur:en S |
Only Benefit Option Income pop-up” Benefit
(if Lauren dies) (if Sam dies)
$4,400 $3,960* $3,960* $4,400

*90% of the Member-Only Benefit



Presenter
Presentation Notes
Continue the review and comparison from previous slide. 


Your Benefits — Disability Program

Must be vested
» Five 5 or 1 year if unlawful act

Disability permanent or expected to last at
least 12 consecutive months

Application and evaluation process
Up to 5 months for a decision

Additional benefits for eligible dependents


Presenter
Presentation Notes
Briefly discuss Disability Benefits. 

Suggested interaction:
“The last group of benefits we will discuss today are Disability Benefits. If you happen to fall ill or suffer an injury, you may have disability benefits available to you though CalSTRS. You must meet the Teacher’s Retirement Law eligibility and condition requirements, submit an application to CalSTRS and substantiate your condition with medical documentation. The application and evaluation process may take up to 5 months.   

Basic eligibility for a disability benefit requires that: You have 5 years or more of service credit. The exception to this is if the impairment was caused by an unlawful act. The impairment must be permanent or expected to last at least 12 months. If you are approved, you may be eligible to receive additional benefits for your eligible dependent children.

If you are thinking about exploring this further, I encourage you to contact CalSTRS and meet with a benefits counselor before you submit your application.”


Your Benefits — Disability Program

What if Lauren becomes disabled?

« She would receive 50% of her final
compensation, plus

 10% of final compensation for each eligible
child. Lauren has two children.

While disabled, Lauren would receive 70% of her final compensation.

Lauren has Coverage B.
Do you have Coverage A or B?


Presenter
Presentation Notes
Review the example. 


Your Benefits — Survivor Benefits

 Who is a “survivor?”
» Coverage A versus Coverage B

e Choices based on survivor’s eligibility

» Refund of your account
» Monthly benefit for life

e One-time death benefit*
> Active: A = $6,163 B = $24,652
> Retired: A & B = 6,163

*Review your beneficiary every five years


Presenter
Presentation Notes

Introduce the concept of Survivor Benefits as additional benefits provided to eligible CalSTRS members. 
Briefly discuss Coverage A and B.

Suggested interaction:
“Another benefit available to CalSTRS members through the defined benefit program members is what we call Survivor Benefits. Survivor benefits are coverage-specific. All of you are either under Coverage A or B, depending on when you were first hired and whether you took action to switch your coverage during the one-time election period in 1992. To find out what coverage you are under please check your Retirement Progress Report. 

Who is a survivor? A survivor may be a spouse, registered domestic partner, financially dependent child under the age of either 22 for Coverage A or 21 for Coverage B members. Survivors of active members who pass away before retirement, could receive a refund of the balance in your retirement accounts as either a one-time amount or a monthly benefit.

A One-Time death Benefit (go over numbers) is also available to designated beneficiaries when a member passes away. 

Your survivor’s available choices will depend on their eligibility.”



Next Stegs

Create a
preretirement

plan

-~

Know your
retirement

income goal

N /

N

Consider the
gaps in your
plan

N

B

Create a
post-
retirement

plan
/

-


Presenter
Presentation Notes
Briefly review steps to retirement. 


Create a

pre-
retirement
plan

\_

-

 When do you want to retire?

o Gather all information needed for the

plan

e Discuss your plan with your family

~

/



Presenter
Presentation Notes
Review step 1.��


Consider all sources of income\
available to you in retirement:

Know your

retirement
income goal

o CalSTRS monthly retirement benefit

e CalSTRS Pension2® and other tax-deferred
accounts

e Other investments, including life insurance

e Social Security earned through prior

kemployment or spouse /



Presenter
Presentation Notes
Review step 2.


CalSTRS Pension2®

An enhanced § e Tax-deferred retirement savings

Pension2

e Not-for-profit

e Objective advice and services at

Put the power of tax-deferral
to work for your money!

no additional cost

= Simple, low-cost and transparent fe: ucture

* Investny
* Profess
* Fley

e Pension2 Easy Choice Portfolios
e 888-394-2060

N
P
P
= Acc
E
2

* 24/7 account access

J0|n Today! Pension2.com | 844-electP2

VOYA.

sensionpy | © Pension2.com



Presenter
Presentation Notes
So, how do you fill in that gap? That’s where the CalSTRS Pension2 plan comes in. One way to help fill in your retirement income gap is by contributing to – or if you’re already contributing to a supplemental savings plan, contributing more to – a supplemental savings plan, such as the CalSTRS Pension2 403(b) plan. 

“Pension2 is a supplemental savings plan offered by CalSTRS to allow you to fill in your retirement gap between what you’ll receive from your CalSTRS pension, and what you ought to have to retire comfortably. It’s a tax-deferred plan that allows you to invest additional money straight from your paycheck. Your investments grows tax-free until you’re ready to retire and withdraw that money. 

The reason CalSTRS entered into the supplemental savings plan market was to combat all the high-priced for-profit companies selling these products. We wanted to give you a better alternative program, suited purely for you to help save additional money for retirement. We view it as just another benefit we offer to our members. 

The Pension2 program offers free objective advice through our record-keeper. Though CalSTRS employees aren’t licensed to dispense advice stating you should invest in this program, we have made speaking to a licensed advisor a free option for which you can participate, through the program. 

Though you can choose your own investment options, we’ve created what we call Easy Choice Portfolios to take all the guesswork out of having to research and choose your own investments. Pension2 has it’s own dedicated website with educational videos, as well as direct line. It’s 888-394-2060.



/ \ Consider the
e What percent of your working income gaps 1n your
will come from CalSTRS?

plan

e |s there a gap between what you will
receive and what you need?

« How will you pay for health care In
retirement?

\_ /



Presenter
Presentation Notes
Review step 3.�


What is my gap?

Will you

need other
income?

Have you developed a retirement plan
that includes all sources of retirement income?


Presenter
Presentation Notes
Discuss an average CalSTRS benefit and the financial experts’ recommendations for secure retirement. Introduce the idea of the gap.



Consider Lauren’s Plan

Goal: 85% of
working income

—

v’ Lauren has decided to retire at age 60.

v" Her final CalSTRS pension will provide 70% of her working income.

v Other income sources will help her reach her 85% goal.


Presenter
Presentation Notes
Review Lauren’s retirement goal and situation.



Lauren’s "Gap™

CalSTRS retirement benefit

Deferred compensation (CalSTRS Pension2)

Defined Benefit Supplement

Reduced living expenses

70%0

“Gap


Presenter
Presentation Notes
Review Lauren’s retirement goal and situation.



Lauren’s "Gap™

70%3% “Gap”
290 o
2%8 )0

CalSTRS retirement benefit

Deferred compensation (CalSTRS Pension2)

Defined Benefit Supplement

Reduced living expenses


Presenter
Presentation Notes
Review Lauren’s retirement goal and situation.



Plan Now to Bridge the "Gap”

Build Defined Benefit
Supplement Account by
working additional duties

Purchase additional service credit

Begin or increase contributions to
deferred compensation account
like CalSTRS Pension2

ailat

Work additional years

Work in retirement

BIAH B


Presenter
Presentation Notes
Review ways in which Lauren can bridge her gap.



-

e |dentify your definition of retirement
success

e ldentify retirement risks

e Plan to preserve, protect and manage

Income
\_

\

/



Presenter
Presentation Notes
Review step 4.



Your CalSTRS Resources


Presenter
Presentation Notes
Briefly explain that CalSTRS is there for members during their careers and in retirement and go over the resources available to members.



CalSTRS.com

Member information
Estimate calculators
Forms and
publications

Planning resources


Presenter
Presentation Notes
Introduce www.CalSTRS.com.

Suggested interaction:
“Many of you are familiar with the CalSTRS website. On CalSTRS.com you can access your account information, estimate your retirement benefits or the cost of purchasing service credit using online calculators and you may also access CalSTRS forms & publications in electronic format. Other planning resources are also available to you on our website.”

Demonstrate the remainder of the information from these sliedes via www.calstrs if you have availability to internet/WiFi. 



my CalSTRS

Secure
messaging

Annual
statements

Address change

Beneficiary
designation


Presenter
Presentation Notes
Further explore  myCalSTRS account.

Suggested interaction:
“Within myCalSTRS, you can view your annual retirement progress reports, send CalSTRS a question or comment through secure messaging, change your address and update your beneficiaries. One you retire, you will also be able to manage your tax withholding preferences and view you benefit payment stubs on myCALSTRS” 


Plan Funding

New funding plan

| I would like to ... =] ®

MI RS. TAKE A VIDEO TOUR OF CALSTRS.COM =

Members Employers  Investments Corporate Governance  Newsroom  Plan Funding  About Us |Search Q|

A=

; CalSTRS Poll: If you are eligible for ® Fu nd I n Outl OO k
retirement, have you elected an
option beneficiary?

QUICK LINKS

myCalSTRS Calculators Forms Publications Planning Contact Us What's New

HOME = PLAN FUNDING » CALSTRS 2014 FUNDING PLAN .

Know your benefits

PLAK FUNDING

CalSTRS 2014 Funding
Plan

History of Action

Fact Center

Ask Jack

Blog: Plan Perspective

CalSTRS Outlook
eNewsletter

Economic Impact Study

CalSTRS 2014 Funding Plan

Decade-long efforts to bridge the Defined Benefit Program’s current $73.7
billien funding gap conclude with a plan that fully funds the program within
32 years. Assembly Bill 1469, signed into law by Governor Edmund G.
Brown Jr., as part of the 2014-15 budget, increases member, employer
and state contributions over the next several years and sets the program
on a sustainable course.

Shared, gradual contribution rate increases for members, employers and
the state take effect July 1, 2014, Provisions of the bill are as follows:
Member Contribution Increases

AB 1469 increases member contributions on compengation that is
creditable to the Defined Benefit Program, which previously had been set
at a rate of 8 percent of payroll.

Rate Changes Under AB 1469
Effective Date Prior Member
Contribution Rate 2% at 60 2% at 62
Members Members®
July 1, 2014 8% 8.15% 8.15%
July 1, 2015 8% 9.20% 8.56%
July 1, 2016 8% 10.25% 9.205%

New Legislation
Stabilizes CalSTRS
Funding

AB 1469 bndges CalSTRS
funding gap through gradual
contribution increases

CalSTRS Commends the
Legislature on Passage
of AB 1469

Legislature’s actions bring a
funding solution for the Defined
Benefit Program within reach

CalSTRS Responds to
Revised Budget Plan

May Rex n provides long-term
funding for CalSTRS

Ask Jack
E-newsletters
Join the

conversation


Presenter
Presentation Notes
Briefly introduce the ‘Plan Funding’  section of www.CalSTRS.com.

Suggested interaction:
“In the ‘Plan Funding’ section of CalSTRS.com you’ll also learn more about how your Defined Benefit Program is secure. CalSTRS core benefits for current members and retirees are guaranteed by the U.S. and California constitutions. 

This section allows you to stay informed about the funding outlook, current retirement and financial news, as well as gives you an opportunity to join in the conversation and ask our CEO, Jack Ehnes, questions. 

So, keep up to date with the latest news on the issue. Be informed, and stay connected with CalSTRS at CalSTRSBenefits.us. 



Edugtional Videos

Understanding the
Formula

The Gap

Refund — Consider the
Conseqguences
Defined Benefit
Supplement
Disablility benefits
Survivor benefits
Social Security
Pension2


Presenter
Presentation Notes
Emphasize CalSTRS educational and online resources


Benefits Counseling

(TALS]-‘ ), TAKE A VIDEO TOUR OF CALSTRS.COM » [ 1 would like to ... [=]]

Members  Employers  Investments

%]
=
=
=|
=
=
=
=}

HOME = MEMBERS » RETIREMENT FLANNING

RETIREMENT PLANNING

P Getting Started
Educational Videos
CalSTRS Workshops

¥ Benefits Counseling

Local Counseling
Offices

Telephone Counseling
Service

Forms Drop-Off

Corporate Governance  Mewsroom  Plan Funding  About Us | Search O\‘
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BENEFITS COUNSELING

Benefits Counseling

Explore CalSTRS benefits and services guided by a benefits counselor.

CalSTRS benefits counselors will provide information so you can answer the following:

- How does Cal5TRS fit into my retirement plan?
+ When can | retire?

- Can | provide a benefit for a loved one?

Learn with fellow educators in a confidential, yet interactive small group setting:

- At a local counseling office.

= Over the telephone.

Types of Benefits Counseling Sessions

Leam about the different types of benefits counseling sessions offered by CalSTRS.

CalSTRS and Your Retirement: Are you eligible to retire?

CalSTRS and You: Are you an early or mid-career educator?
Retirement Application Roundtable: Are you ready to fill out your retirement application?

Other Sessions: Availability based on local demand and specific circumstances.

Interactive sessions
Local offices

Over the phone


Presenter
Presentation Notes
Encourage members to attend Group Counseling session if they want to meet with a CalSTRS counselor. 


I also want to make you know about CalSTRS Group Counseling sessions. If you determine that you would like some guidance from a CalSTRS counselor, please consider signing up for a group counseling session. These sessions offer you an opportunity to meet with a counselor and receive personalized benefits estimates in a small group setting before you make your retirement decisions.”



Thank You for Attending

Welcome to CalSTRS

Pop. 868,000
CalSTRS Members



Presenter
Presentation Notes
End session.
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